Instructor Establishment PB HQ 18th July26 Shift 1

In the current pattern of Scouts & Guides Quota recruitment, the total assessment of 100
marksis generally divided between the written test and marks awarded on certificates/service
o record in what proportion? / TFIgH Td TMEEH FleT Wil & IAW WEd |, FeT 100 3w & LOMark
e |AT=Ia: ff@d aater e wHToTas /&t stfiaa W U e sidi & it fre srqura # faswiaa
R
(A) 80 marks written test; 20 marks certificates / 80 3ieh feilRad weiet; 20 i YHTOTYS
(B) 60 marks written test; 40 marks certificates / 60 3ies foifead Tetam; 40 37 wHTOTT
©) 50 marks written test; 50 marks certificates / 50 37eh feilRad wietr; 50 i YHTOTS
(D) 100 marks entirely on certificates, with no written test / gufd: 100 3ie JHTOTIHT W, FIE ffEd uten
el
All existing orders/circulars on compassionate ground appointment were consolidated into a
single Master Circular, issued vide Railway Board's letter No. E(NG)II/90/RC-1/117 dated
0.2 12.12.1990. This is known as: / 3IehuT 3Teme w¢ FAgfes weiefl @t fagmm smeefifafest v vema e
& 9 . E(NG)I1/90/RC-1/117 RAier 12.12.1990 & HIeAR & Uk g AR Uus # THichd T
T T R 9 # ST A 8?
(A) Master Circular No. 16 / ATeeR gRU= 4. 16
(B) Master Circular No. 22 / AR uRust &, 22
(®) Master Circular No. 32 / AR aRus &. 32
(D) Master Circular No. 36 / ATree? gRu= 4. 36
Provisions on 'Absorption of Medically Incapacitated Staff in Alternative Employment' are
contained in which Chapter of the Indian Railway Establishment Manual, Vol. 1? / "Rfeadig|
Q.3 T/ & FHHATREGT I dhieqdh AR | qrled wet’ (Absorption of Medically Incapacitated| 1 g mark
Staff in Alternative Employment) Heieft WTael= WA Yo U1 fRadtaed, @e-| & foea e #
Rfgag?
(A) Chapter V11 / 31eam@ VI
(B) Chapter X111 / 3t&m X
(®) Chapter XV / 31eAm@ X VI
(D) Chapter XX / 3718 XX
Under Rule 17 of the Railway Servants (Disciplinary & Appeals) Rules, 1968, an appeal cannot
be preferred against certain orders. Which one of the following is not covered under thisrule?
Q4 RS FHHTTRY (SIS 3R 3rdier) fam, 1968 & fam 17 & aga, T el & & srder wdi | 1.0 Mark
T Tehell 21 S0 O S IF-9T AT 0 (AW & e & g1 3ar 8?
(A) Any order made by the President / ITgufa gRT St 1g oft smeer
(B) Any order of an interlocutory nature / 3idRH FEhfd T 18 i JeeT
©) Any order passed by an inquiring authority in the course of an inquiry under Rule 9 / 939 9 & dgd
(ST o R ST AT gIRT TR g i e
(D) An order of suspension made or deemed to have been made under Rule 5/ f3a% 5 & dgad ST foa|
T AT STRY TSR T WA T fAeie e
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Q5

Section 133 of the Railways Act, 1989, which forms the statutory basis for the Railway
Servants (Hours of Work and Period of Rest) Rules, 2005, deals with: / ¥ aifafaam, 1989 &

gTeT 133, S 36T Q4T (1 & He 3R fasme srafe) fAam, 2005 =1 qifafdew snur g, fhad getaq 8?

1.O0Mark

(A)

Definitions / aRememe

(B)

Limitation of hours of work / &1 & el &bt &

(©

Grant of periodical rest / 3Tafies A e &

(D)

Power to make rules / 3w =14 &t afth

Q.6

As per Para 310, IREM Val. |, a Railway servant transferred on mutual exchange from one
cadre to the corresponding cadre in another division/office/railway retains seniority on the|

basis of / IREM @, 81 310 & AR, UREe TIMIaR0T (mutual exchange) W Ta Hait & g
e /FATAa R & G dait | LR 31 HHATRT Tt TRSAT fhed TR YR 9970 3Ear 2?

1.0Mark

(A)

The date of his original appointment to Railway service / 3a a1 H 38! g fgfth i fafar

(B)

The date of promotion to the grade or category in his previous unit or The seniority of the employee)

he exchanged with, whichever is lower / 3U=t fdgelt gfFe H g a1 FHedl § UHITH & drig, a1 o
AT o d1e Tario] fohdll & ITeh! Aifaafdl—aaH & St off &1 &

©

The date of promotion to the grade or category in his previous unit or The seniority of the employee]
he exchanged with, whichever is higher / 3=t fieelt gfie & g a1 STt § UHIRE &I arig, a1 [

EHHRT & A1 TereisT ol & IFeh! HARE—3TH & St i atfdes 2l

(D)

The date the mutual exchange order was issued / TREARE TAIAROT ML ST B ohl fafer

Q.7

As per Rule 41 of the Railway Services (Pension) Rules, 2026, a Railway servant dismissed or
removed from service forfeits pension and gratuity, but the competent authority may, in a case

deserving special consider ation, sanction: / ¥ &ar (Fe) fAaw, 2026 & Faw 41 F IJaR, dar 9|
U AT §ETT T 7 FHHART ht U Td IUGH THUEA &l St &, fohg e miidert fadw faemeohia)
AT T T Tl e Aehdl 87

1.0Mark

(A)

A Compassionate Allowance not exceeding two-thirds of the pension/gratuity otherwise admissible /

AT 3Tad Ue/3ugH & 3-fderd & e srgehur wiw

(B)

A Compassionate Allowance not exceeding one-half of the pension/gratuity otherwise admissible /

AT A ULH/IUGH hl 18T & AT SFehUT Hll

(©

Only the Provident Fund balance / shaa wfasa fAfd <t o aifer

(D)

A one-time ex-gratia payment fixed by the Railway Board / ¥ed si€ gRT RefRd Teramft sroe ey

Q8

Under the D&A Rules, 1968, where a disciplinary authority proposes to impose a minor
penalty, the Railway servant must be given a reasonable opportunity of making representation

on the penalty proposed, but a formal inquiry under is. / D&A a®, 1968 & 3iaita, W&l
LS ATTAFRT BIET AR ATANUA et BT VAT el 8, T&T I HHAT il YEATad LA |
FIATAEH el T I Tawe o S =nfew, fabg sftuanfeas i

1.0Mark

(A)

Not mandatory / i =ard =gl &

(B)

Always mandatory / g e &

(©

Mandatory only for Group ‘A’ officers / dde THg '&' AfAHRAT o feiy Afard &

(D)

Mandatory only if the employee demandsit / hae asft stfHar & STa wHTRT ST 7R e

Page 2 of 27



Under the post-based reservation roster system, for a given cadre with, say, a 50:50 ratio
between direct recruitment and promotion, the rosters for direct recruitment and for
promation (where reservation in promotion applies) are each drawn up comprising: / 9g-
Q9 ST STRETUT TIEeR YoTTelt & icnid, STt el danf & yrewet et 3 ui=fa <t srgura 50:50 &, agi| 1.0 Mark
UTE el qUT UG (STl weia § SR ] it 8) % AU srem-arent dwew fhan g
(points) & T AT 82
(A) 50 points/ 50 fag
(B) 100 points/ 100 faig
©) 200 points / 200 fg
(D) 13 points/ 13 f&ig
As per RBE 56/2026, which of the following is not a grounds on which the appropriate
authority has the power to withhold permission to railways servants who seeksto retire under
Q.10 Rule 1802 (b)(1), 1803(b)(1) and 1804(b): / RBE 56/2026 & JHR, TTH & i<l |1 Ig YR el ¢ LOMark
TaF qad Tem AARR IT I FHAMNRET F FATA & § FARR HE Aol ¢ ot =77 1802 (b)(D),
1803(b)(1) 31T 1804(b) & dga Reraw gn argd &2
(A) If the railway servant is under suspension / afe @ sHam! fHefad € /
(B) If a charge sheet has been issued and disciplinary proceedings are pending / af¢ 3TRIT U= ST fakar ST
THT & AR AATIATHS HIAaTel diad & /
©) If judicia proceedings on charges which may amount to grave misconduct are pending / afg 7sfi
[SaTIR o G H 7 a1t ARIUT W ~Tideh SHrfdTe! wifsd & /
(D) None of the these / 378 & &1 off T&f
As per RBE 121/2025, in the case of a Railway employee who goes missing, the case is treated
as a death case for the purpose of settlement dues (DCRG and Group Insurance) after the|
Q11 lexpiry of / RBE 121/2025 & SR, TUAT - a1t Yo7 SHuTl & AIAA #, U fAfdya srafd dfa o) 1.0 Mark
[ g AeeTHe T A (DCRG X Tq $291%) F TIT 360 Winet it 7 ol WIHEAT JIAT ST &
(A) 1year /199
(B) 3years/ 3a%
(®) 5years/ 5%
(D) 7 years/ 798
Under the Railway Services (Conduct) Rules, 1966, the prohibition of sexual harassment of
working women, requiring every Railway servant in charge of a work place to take steps to
Q.12 prevent such harassment, is contained in which Rule (as substituted)? ¥e1a @&t (3meren) fRaw, LO0Mark
1966 & dgd, HTHHTN AfgaATH & AT IafieT W Ak 3N FRRE & UAR! Ul o1 FHART & Ay
Y Icdis @l ekt o IUTT e el aedehar, fora fam (deiifaa sa #) & enfAer 22
(A) Rule3 /= 3
(B) Rule 3A / Faw 3A
©) Rue3B/™am 3B
(D) Rue3C/™am3C
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Under the Official Languages Rules, 1976, where a Railway employee submits an application,
appeal, or representation in Hindi, thereply to such application, appeal or representation shall
Q.13 |begiven: / TrervST fAam, 1976 F 3idfd, el ®IE o1 HHAT fowd) # taed, srdier ar sreamde wega| 1.0 Mark
YT B, TET U AT, STUIET AT STIATIE T IR TR WTST H 1T SIram?
(A) Always in English, regardless of the language of the original application / T $Tag hl HTHT I WRaTg,
e o, wdar it &
(B) In Hindi / f&=st
©) In whichever language the office finds more convenient / for «TsT & srafer a1 st gragtsHas o,
FaH
(D) Only after obtaining the employee's fresh consent in writing / Fac AT &1 I: fafEd FeAfd ure
EZSEDCICS
As per Rule 2 of the Official Languages Rules, 1976, which of the following States is classified
Q.14  |under 'Region A'? / arerHet am, 1976 & faw 2 & g, fFmfafgd # § S @ T ' F| 1 g Mark
(Region A) & 3icrfa afighd &2
(A) Maharashtra / TgRTE
(B) Gujarat / eRTd
©) Tamil Nadu / afieTg
(D) Uttar Pradesh / 3T &1
Rule 3B of the Railway Services (Conduct) Rules, 1966 requires every Railway servant to act,
at all times, in accordance with the Government's policies regarding which of the following? /
Q15  Re@ Far (amarwn) fam, 1966 1 fam 3B T ¥ wHa™ F 1T ag wedt v € 6 9 e wwa) L0 Mark
AT <t Tohet Tl o TR A e?
(A) Age of marriage, preservation of environment, and protection of wildlife and cultural heritage / €T}
Sh1 39, TATERUT ST ERETUT, SR F=Isiial o Hiehideh eRIeR ohl geer
(B) Reservation policy for SC/ST/OBC only / f&t% SC/ST/OBC & fau sireor ifd
(®) Financial investment and speculation / faxita fAasr 3k Tgamstt /
(D) Political neutrality alone/ fath Tiifaes fFsaeran
As per Rule 4 of the Railway Services (Conduct) Rules, 1966, a Railway servant is barred
Q16 [from: /e & (s v, 1966 % Faw 4 % SFER, Yord et Y FrafafEs T A A 1 0 yark
AT E:
(A) Accepting any gift on any occasion whatsoever / feft oft T R FiE oft AT TR &
(B) Using his position or influence to secure employment for a family member in a company or firm
having official dealings with him / 3794 U a7 UTd T STAHTA Tich Thdll U URAR & A & [l
el BT e, Torareht foredt Tt shueit o o H el &1 Foietes el 3eTent SATfaIhTiReh shrHenlst &l
©) Owning immovable property anywhere in India/ vTRd & &gl ot 319t HURi &1 Hifeleh 2T
(D) Contesting local body elections after retirement / ReraRde & aTe = e T@ ae-T
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Under the Railway Servants (Discipline & Appeal) Rules, 1968, the procedure for imposing a
major penalty, including the requirement of a formal inquiry, is prescribed under which Rule?

Q17 |/ Qe (I Td ardiier) fam, 1968 & siania, 9t ik (major penalty) sifadifa wea #g) 1.0 Mark
wifeRa, T Situ=Tives Wi ahl STUeTT ATHE &, Tohd fFam & siaefa fafea 82

(A) Rule 6 / o 6

(B) Rule 7/ #a 7

© Rule 9/ #z 9

(D) Rule 11/ fam 11

018 A 'School Pass under the Railway Servants (Pass) Rules, 1986 may be issued to: / Y& s#am] LoMark
(re) A, 1986 & siaia "wher ure’ ford ot Tk 1 wapa €2

(A) Any relative of a Railway servant studying anywhere in India/ sTRd & gl ot stezmRa 3 SHard &
foret oft aelt !

(B) The son or daughter of a Railway servant who is a bona-fide student of a recognised educational
institution / ¥ FHART & G AT I3iT oI, ST Torelt AgaT UTea fR1eror Seer a1 wgdt (bona-fide) BT &

©) Only children of Group A’ officers / Fae THg ‘&' AT I Tl bl

(D) Retired Railway servants pursuing further education / 3TRT &1 fRTeTT UTed & 38 TaTa ¥l SwraTa] &l
As per Rule 2 of the Official Languages Rules, 1976, which of the following States is classified

Q.19  |under 'Region B'? / Arsrmet fAam, 1976 & o 2 & srgew, frmfafega # @ # &1 e '§ @' 1 g mark
(Region B) & siaia afidha 2?2

(A) Andaman and Nicobar Islands / 3/gAT Td FaeR §i7 awg

(B) Daman and Diu, and Dadra and Nagar Haveli / <5< Td &, T 21eal Td TR gaeil

(©) Delhi / fawett

(D) Puducherry / ggeadt
Under the Model Schedule of Powers, 2018, Chairmen of Railway Recruitment Boards (RRBs)
exercise powers, for items pertaining to them, at par with: / Wige ikt &t g (Model

Q20 |sop), 2018 % siete, ¥er wielt det (RRBS) % sremey, S Geifa Aiwei 2, Reaeh awee aifeai ay 10 Mark
VAT el &2

(A) Divisional Railway Managers / Hgd ¥a Vet

(B) SAG officers (Head Quarters level) / SAG ST (AT &)

(©) Junior Scale officers / S TR & AfAHRT

(D) Chief Personnel Officers only / 3dae & FifHes AT
As per RBE 10/2023, which of the following is not a disability recognised for payment of
double the Transport Allowance, in terms of 7th PC? / RBE 10/2023 & (JdR, 74 dd< &t

Q.21 (7th PC) & aga S gi|ute s (Transport Allowance) 9 & g 37 & &= &t fagrerimran] 1LOMark
AT T 87

(A) Parkinson's Disease / Tfchee 0T

(B) Haemophilia/ gmifthferar

(®) Cerebral Palsy / Ts qredt

(D) None of the these / 310 & IS oft &
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Q.22

Under IREM Val. |, Para 1302, a Railway servant declared medically unfit and classified in
Group (i) (completely incapacitated for further service even in the lowest medical category) is:

/ IREM &2-|, G 1302 & 3icia, RRfecda s & s difta aen |/ug (i) # afidha v Fan (S
e faferear Sroft & oft ot & dar 2 goia: sem R):

1.0Mark

(A)

Eligible for alternative employment in any post / forelt +ft U TR derfede AR &g I &

(B)

Not eligible for alternative employment and cannot be retained in service / dhfetds IASATR &g UTS Tl
& 3R TaT § SHI1Y =761 3T ST Feh

(©)

Automatically promoted to a supervisory post / Tad: Tddefl Ug W Yi~id & SIIdl &

(D)

Entitled to a permanent supernumerary post for life / 3Trsiia- TITT TTEwET US &l 8 &

Q.23

As per RBE 31/2023, for the purpose of the Modified Assured Career Progression Scheme
(MACPS), what percent of service rendered while on 'temporary status as casual labour

counts as qualifying for grant of MACP: / RBE 31/2023 & 3JHR, AlCHES TeAS FHivae HHieH|
hH (MACPS) & agd, hojsiel e & dle TR "2ruedl Red' § it 7€ qar o foram wfaera feen
MACP 9 & {0 sl ®iEe 9ar Jrem | g:

1.0Mark

(A)

Counts 100% as qualifying service/ 28 100% 3Téa T (qualifying service) & dR TR [T STTaT &1

(B)

Does not qualify as regular service / Faffia aT o U § T6al T el &t

©

Counts only 50% as qualifying service / 2 37ge JaT & ¥ H dhadl 50% & =1 Sirar 21

(D)

Counts only 25% as qualifying service / 38 3¢ 9dT & ¥4 § dhad 25% &t F141 SraT &1

Q.24

Under the D&A Rules, 1968, an appeal against an order of suspension, or an order
imposing/enhancing a penalty, lies under which Rule? / D& A Ta®, 1968 & dgd, Y= &

TR AT A TTT/FeT AT 312N & @ erdiet fora fAam & aga &t oI |eel 22

1.0Mark

(A)

Rule6/ g% 6

(B)

Rule9/am 9

(©)

Rule 18/ A= 18

(D)

Rule 26 / 33w 26

Q.25

Questions raised by Members of Parliament on the floor of the House, requiring an oral
answer followed by supplementary questions, are known as. / G Tl gRT W& & Jed |

BT 7T F U2, Firawt AifEe av fear Sran € 3R I8 918 STJRE U U9 o @t ¢, F91 FHgelld 8?2

1.O0Mark

(A)

Unstarred Questions / 3TdRifehd W

(B)

Starred Questions / ARiferd WA

(©

Short Notice Questions only / ad Hed a1 U

(D)

Calling Attention Motions / &S UT T&dTd
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Q.26

In Central Government reservation policy as applied on Indian Railways, reservation for SC,

ST, OBC and EWSis classified as ¥ TR H AREIT i & AJAR, T i wrdia v # a0 3,
FgR wifa, JgRa Seta, 17 fosgr ot 3R snfels &0 § wrsie a7 & g steerr e v #
i &2

1.0Mark

(A)

Horizontal reservation/afast smzeyor

(B)

Vertical reservation/ 3¢afer 3TReuT

©

Consequential reservation/ TfUTTHT 3TR&TOT

(D)

Compensatory reservation / Wfderret 3TR&ToT

Q.27

Under the Railway Services (Conduct) Rules, 1966, a Railway servant's duty to communicate
official information to a citizen in performance of hisdutiesin good faith isto be read together

with which enactment? / Y@@ &ar (3TmaeoT) 7w, 1966 % Ted, U= Tl T UTe Fed gQ el
FIRTRE: &t ATTAHTIGE AR ST A HHART &l Hwaed §; 36 R ot fhg 3 & & e fieras
RESIC IR

1.0Mark

(A)

The Official Secrets Act, 1923 / 3TifererTfeeh Ma-aar sifafaam, 1923

(B)

The Right to Information Act, 2005 / =1 & #geR tfafad, 2005

(©

The Indian Evidence Act, 1872 /¥TR<a @red ifafaad, 1872

(D)

The Whistle Blowers Protection Act, 2014 / fegaa seitatd Wieae™ Udre, 2014

Q.28

Death-cum-Retirement Gratuity (DCRG) of a retiring Railway servant may be withheld
pending clearance of which of the following, among other s? / &aTige g4 atet vl HHATA ot QaT-

He-darfagia IugE (DCRG) &t FRmfaf@a # & frad et wfad w@a o det oI aaar 8?2

1.0Mark

(A)

Income tax dues only / shdel Tehe FehldT

(B)

Arrears of Railway quarter rent and other dues (electricity, lawn, telephone/CUG, etc.) / 3d gaTeR o
eI T ST Ue 31 37 (fasTell, @i, SefiwF/CUG anfe)

(®)

Trade union subscription dues/ ¢8 g[a Ha&dT {[eh dhl

(D)

Provident fund loan dues alone / &da wfasg e szoT semam

Q.29

As per Board letter dated 25.10.2024, from 1.11.2024, a Privilege Ticket Order (PTO) issued to,
a serving Railway servant is generally valid, from the date of issue, for a period of: / st &

25.10.2024 F 9 F ATER, 1.11.2024 |, 779 & AaRd FHART &t ART foman @ fders fewe sty
(PTO) 3 dRR W WA g1 &l A A 39 Irafy & fw w7 gran 2

1.0Mark

(A)

Two to Four months, as per extant instructions / faer = $iasil & FaR 2 & 4 7gA

(B)

Oneyear / Teh a8

(©

One month more than the Advance Reservation Period / Tgaid fesidem dias & Teh 7eiHT sarer

(D)

Indefinitely, until cancelled / 3TAfIderTet deh, ST& dah & 1 &1

Q.30

For a cadre having 10 posts, rosters are prepared in which format? / 10 &t atet @&t (cadr es)
o TT e fohe wrew & 4w o e €2

1.0Mark

(A)

Full 100-point roster / guf 100-fdg A&

(B)

200-point roster / 200-fdg W&eX

(©

L-shaped roster / L -3TehR IR

(D)

Circular roster / TR &R
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As per RBE 21/2023 on Compassionate Appointment, the application for such appointment by
aminor dependent should preferably be submitted: / StJ&aT & 4R W e (Compassionate)

Q31 |Appointment) & wafie RBE 21/2023 % e, fheh wmarfont st grr aet fghe & forg smagey LOMark
TITAERdT & | U 30 UehT? ST fohT ST e u:

(A) Within two years of attaining the age of majority / S2whdT U @i o o a9 & fide

(B) Immediately on the death of the employee, regardiess of age / SHHET! &l §J W Achlel, HATG I URaTg
o faem

(©) Only after attaining 25 years of age / &de 25 T <l 3T T e o a5

(D) Within 10 years of the death, with no other condition / §cg & 10 a9 & iR, fa=T ot a1 ord &
Children Education Allowance (CEA) under 7th CPC can ordinarily be claimed by a Railway

Q.32  [employeefor how many eldest surviving children? / 73 e STa & Sferia ater e o0 (CEA)| 1.0 Mark
AT TRt YeT Tl IRt STTAean fhd- Taw 92 Slifdd aodi & 1T &1aT {ehdT ol 9ehdl 2?2

(A) 4

(B) 3

(©) 2

(D) 1
'Hindi Diwas (Hindi Day) is celebrated every year on Indian Railways and across Central

Q33  |Government offices on: / Tt e widas wreetar Yo7 qer <he; TRk & wraierdt # e @A R 1 o vark
[T AT 82

(A) 26 January / 26 SHast

(B) 15 August / 15 37Ted

©) 2 October / 2 TR

(D) 14 September / 14 f&dsR
As per the scheme approved by the Supreme Court (Inder Pal Yadav & Ors. vs. Union of
India), Project Casual Labour on the Railways may be treated as temporary (conferred

Q.34 'temporary status') on completion of: / Haiea AT (e UTA ATEd T 3T I1H HRA 9) g 1.0 Mark
STTHITST AT o TR, Y61 | Wioiare STert siffes (Project Casual Labour) @t ferae st &t @]
et guf et TR "l affEa (tempor ary status) WET @ S Hehd 87

(A) 180 days of continuous employment / 180 &1 <1 dd dar

(B) 240 days of continuous employment / 240 f7 &t Taa Tt

©) 360 days of continuous employment / 360 f2 &t Tad dar

(D) 365 days of continuous employment / 365 f& &t Tdd It
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As clarified by the Railway Board, what happens to a disciplinary proceeding under the D& A
Rules, 1968 on the death of the char ge-sheeted Railway servant during its pendency? / ¥ sig|

Q35 I et % s, D&A fram, 1968 % qed Tet W SUEE S % dew, o vy 1O Mark
AT Rl TTel-2fie &t 7T &, IHh g Bl ST UE I HrdaTel ol a1 gial 8?7

(A) It continues against the legal heirs / T8 T ATl o I ST T8 &1

(B) It stands automatically converted into a vigilance case / I8 3-31T9 fafSieid o # 9t SITdT g

©) It is closed immediately / 38 q¥d ¥ o feam S|

(D) It is kept pending till the pension case is finalised / Y= &1 ATHET 3ifdw 0§ a7 81 do 34 difad T
ST &1
As per PBC 89/2026, which Institution is the nodal institute for training of personnel

Q.36 [|department?/ PBC 89/2026 % IHW, FifHa fawm & waanieat & wiveor & fq w9-91 WM 1 g vark
FiSd GeT 8?2

(A) Indian Railway Institute of Financial Management / YTRciia ¥ed fa<iier Uaie Teer

(B) Indian Railway Institute of Traffic Management / STRATT YTd ATATATT Yee ST

©) National Academy of Indian Railways/ “Tdta 3t TSI 3TehIcHT

(D) None of the these / 318 & &ig off &1
The Railway Servants (Hours of Work and Period of Rest) Rules, 2005 were notified vide|
Railway Board's RBE No. 131/2005 dated 09.08.2005, in exer cise of powers conferred by: / ¥

Q37 g (wrt & w2 vie Ry sraf) fram, 2005 @ ¥ 9 & RBE . 131/2005 i 09.08.2005 % 1OMark
wres & fRe gt & tata wew afehat o6t v hea gy AragfRa feear war?

(A) Section 130 of the Railways Act, 1989 / ¥ e, 1989 T &1 130

(B) Section 136 of the Railways Act, 1989 / ¥& stfarfaam, 1989 @t &mr 136

(®) Section 140 of the Railways Act, 1989 / ¥ s1fafagm, 1989 &t €T 140

(D) Section 146 of the Railways Act, 1989 / ¥& stfaf4am, 1989 @t €T 146

0.38 Chapter 2 of the Indian Railway Establishment Manual, Vol. | deals with: / YReiT YT Tma=m| LoMark
aATEe, G-l & ey 2 fhad gefda g?

(A) Recruitment, training, confirmation and re-employment / T, if1e7o1, gf¥eRur Td gAfaTeH

(B) Scales of pay for non-gazetted staff / TR-ISTUTAT FHHATRAT & dd-TH

(®) Percentage of posts fixed for various categories / fafei=1 9ifori &g FefRa udi @1 wfasra

(D) Rules governing promotion of Subordinate Staff / STefee HHTATRAT ol UGG &l FARd e arel
[BRL]
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As per the general principle governing seniority of non-gazetted Railway servants (Para 301,
IREM Val. | ), seniority among incumbents of a post in a grade is, unless specifically stated

Q.39 otherwise, governed by / XTSIt Yot SHATeE! bl ARSaT (seniority) @t TAERI @ed atet || LOMark
Al (IREM &2-1, 91 301) & aR, frdl I # ug 9rer a2 areil & i aRsdl, 9 a6 =]
TS T7 & 7 gl 7Y, fras grr Auiia gl 82

(A) Age of the employee / FHATRI &l 31

(B) Marks obtained in the recruitment examination / Tt TteT § UTed 37k

©) Date of appointment to the grade / 3 & fAgfk &1 fafer

(D) Date of confirmation in service / &aT & gfeauT (confirmation) i fafer
Under the Railway Servants (Pass) Rules, 1986, which of the following is NOT one of the

Q.40  |recognised kinds of Pass? / ¥t et (&) 1w, 1986 & i, Fmff@a § @ F W a@ A 1 g \vark
T U SO # & U el 2 ?

(A) Duty Pass/ gg¢! Ud

(B) Privilege Pass / fagrferer ura

(®) Widow pass/faear ara

(D) Compassionate Pass / 31euT U

041 As per PBC 40/2026, SHI.NE is related to which of the following? PBC 40/2026 & 31T, LoMark
SHINE @t dey famfeifaa # & frad 82

(A) Station hygiene and Environmental protection / T i TaesdT 3R Taiaeur Teeyor /

(B) Statutory use of High Tech Equipments / &T8-¢a 3UaUTl T i1 IudiT

(®) Sexual Harassment at Work place / srdeere W i Icdfied

(D) None of the these / 318 & I3 ot T8
Under the Railway Services (Liberalised Leave) Rules, 1949, the maximum period for which
Leave Not Due (LND) may be granted during the entire service of a permanent Railway

Q.42 servant on medical certificate is: / ¥t @t (IR taawen) Fam, 1949 & siafa, fredt womht ¥ L0Mark
FHET o AR TRTOTOS & SR U |YUT Saredtet | 3eT sdaer (Leave Not Due) stfran|
it srafar & Trg wlidha Y S dehelt 22

(A) 180 days/ 180 &7

(B) 240 days / 240 T

(©) 300 days/ 300 fe=1

(D) 360 days/ 360 f&=
Under the Indian Railway Establishment Code, Val. |, no part of the Staff Benefit Fund shall

Q.43  |peused for the benefit of: / Wt ¥ TTa=T wifgel, Fe-| & fevia, waner feaens A (SBF) #1| 1.9 mark
TS WIT freras T &g STt =gl foka Sirgen?

(A) Non-Gazetted staff / TR-IsT>rd AT

(B) Any Gazetted Railway servant, except as specifically provided / forlt «ff Iedfad W st & g,
g STet fasis €9 & 3usifed g

©) Retired employees under RELHS / RELHS & Jiaiid Sarga aheant

(D) Apprentices / frg]
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In the Model Schedule of Powers, 2018, Part A of the document covers delegation of powersg

Q.44  [|relating to: / wtew wifeal <t ST (Model SOP), 2018 H, F&ast &1 W A fohedt Wi Rl 1 o vark
[ TTAIST aht QA &eal 82

(A) Works / &1f (Works)

(B) Medical / faferear (Medical)

©) Stores / %8R (Stores)

(D) Establishment / T4T9=T (Establishment)
A Railway servant retiring on superannuation or after voluntary retirement, who applies for
commutation of pension along with pension papers prior to the date of retirement, may
commute up to what percentage of pension without medical examination? / 3ifaafefan

Q45 |(superannuation) W a1 @fta® gt & TUTd AaTga @9 aTel o HHar, S darfagha & fafy] 1.0 Mark
& gd U & Sl & |l UL & AFRAERT (commutation) B TG FAT &, o1 Rifehear wRiaror |
ULTT o STTeh foha=t UTALTA T TTAHTT el Tehell §7

(A) 0.25

(B) 0.33

©) 0.4

(D) 0.5

Q.46 Chapter 8 of the Indian Railway Establishment Code, Vol. |, deals with: / STEdig Y& ST LoMark
wifgdr, @e-| &1 ey 8§ fohaet |eitda 87

(A) Staff Benefit Fund / s feaemsy ffa

(B) Leave Rules/ 3iaartet fam

©) Compensation for Injury and loss of personal property / 3te 3R STt Tufti o e & forg gatmast

(D) State Railway Gratuity Rules/ I3 ¥ed I=¢t faw
Under the Apprentices Act, 1961, as applied to Indian Railways, the obligation on the Railway|

Q47 ladministration is/ et ¥er we e g sfAfm, 1961 % siefa, Y neme wr e g gy | LOMark

(A) To provide training only, and not to absorb the trained apprentices into regular service / shad A&
T e, 7 fon wiifara ufiegent @0t Rafia dar & aerted wen

(B) To compulsorily absorb every trained apprentice into a regular post / T fIfard UfRie] a1 sfard
F0 & Fafid ug W iR et

©) To provide training only to Group 'A’ officer trainees / had THg &' A TIIeI3 a1 Tireror 1

(D) To pay apprentices at par with regular Group C employees / TfiejsTi @l fafia a5 71 wHama &
A dd T
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Under the Railway Servants (Hours of Work and Period of Rest) Rules, 2005, Running Staff
(locomotive/traffic running staff) shall be granted, each month, arest of at least: / ¥ &ar (& |

Q48 w2 site fasmm srafdr) Fram, 2005 % sieta, T T (Amifea/amama i @) @ weaw s 10 Mark
H Q FH foha=Tt fasm e fokan sreem?

(A) Three periods of at least 18 consecutive hours each / &1 & & 18 THIAR Tl &t i rafdy

(B) Ten periods of at least 8 consecutive hours each / &1 & & 8 TR Hel ol g 3l

© Five periods of at least 22 consecutive hours each, or four periods of at least 30 consecutive hours
each including a full night / &8 & &1 22 TRIAR =i &l Uid 3@ty a1 g8 A1 dfed &7 & A 30 TR
€ici bl IR rafy

(D) No periodic rest is prescribed for running staff / 3T ¥ &q 18 amatee fasm fufia 72 &
Under Section 4 of the Official Languages Act, 1963, a Committee of Parliament on Official
L anguage was constituted, on a resolution passed by both Houses with the previous sanction of

Q49 lthe President, in the year: / ToTHTeT StfAfam, 1963 <t €T 4 & siavfa, wgufa it qd whef@ @ =1 1L.OMark
el gIRT UTRRd Sehed TR, IISTHTST Heelt Sadia afffa &1 e fore af foram m?

(A) 1963/ 1963

(B) 1968/ 1968

©) 1971/ 1971

(D) 1976/ 1976
As per the compassionate appointment scheme, where the deceased/incapacitated employee's
family has only a minor son/daughter to be supported and the widow cannot take up
employment, appointment of a 'near relative’ may be considered, subject to a certificate from

Q.50  |[the widow that the near relative will: / rJehut fAgiE T & FAR, Sat [dTa/atem wHart & 1.0 Mark
OfRRaR H WROT-WWOT ¥ Hhaet Faded T/ g AR fawar e agor wew 7 stawed g, 9@t "]
weet' i fAgfe w faaw fran s awar @, Ferd fawar & a8 wmors ura @ i fRee et

(A) Reside permanently at the Railway colony / Tt 1 & Yo et § fAarg e

(B) Never seek promotion within the Railways / ¥@a & seft ugi=ifa <t T w8f e

(©) Immediately transfer all property to the widow / ed I Tufxi et 1 geaiaiRd e

(D) Act as the bread-winner of the family / 9aR &1 “RU-UNUTRdT (bread-winner) SHa & et
Under the Railway Servants (Hours of Work and Period of Rest) Rules, 2005, the employment
of Railway servantsis classified into how many categories, and what are they? / ¥t QaT (14 &

Q31 e site frsm srafir) Foram, 2005 3 siate, Yot sfaieat & Freiter @t Reaet ifoedt  afta R man 10 Mark
B, SR AT E?

(A) Two — Gazetted and Non-Gazetted / & — IsTafad 3R TR-I4=d

(B) Three — Running, Non-Running, and Supervisory / = — A, Si=-3f4 3l udaaft

©) Four — Intensive, Essentially Intermittent, Continuous, and Excluded / ¥R — & (Intensive),
Afarda: farmt (Essentially Intermittent), ¥aa (Continuous), 3R smafsta (Excluded)

(D) Five, based on pay level / i, da- TR & 3MYR W
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As per Railway Board's RBE No. 158/2008 dated 23.10.2008, the duration of Maternity L eave
admissible to a female Railway servant with less than two surviving children was enhanced

Q52  [rom 135 daysto: / 3@ 1€ & RBE ¥. 158/2008 fAiw 23.10.2008 % srqmwe, q & wav sftfae | o\
AT ATt Afel 7T HHART it & Ugfa staemer (M ater nity L eave) @t ard 135 &1 & sigrare fora=]
EIRIEYS

(A) 150 days/ 150 fe=

(B) 165 days/ 165 fem

© 180 days/ 180 fe=t

(D) 200 days/ 200 fe=
Railway Board's RBE No. 87/2025 dated 25.08.2025 clarifies the correct application of which
paragraph of IREM Val. I, in the context of staff sent for training in different batches for

Q.53 administrative reasons / 39 §1€ &1 RBE ¥. 87/2025 f&ies 25.08.2025, WMEAE RO 4 LOMark
At o=t # uferor 3 A T HHATRE & @ H, IREM @3-| & Tord T & St TRt &6t S0 Fhea]
®

(A) Para 303(a) / &1 303 ()

(B) Para313 /%1313

©) Para 322 / TR1 322

(D) Para 341 (a) / T%1 341(F)
Under the Railway Servants (Hours of Work and Period of Rest) Rules, 2005, staff classified as

Q54  [Excluded are subject to: / ¥ e (Fd & w2 iR s swafd) fam, 2005 & siewtq, "wwat@| 10 mark
(Excluded) Sioft # arfigra Fweame foraas stefiet 1a €2

(A) A maximum of 8 hours of duty per day / Tfdfe 3Tfeean 8 He & e

(B) No limitation on hours of employment / fRzs & i t 1< i =&t

©) A maximum of 12 hours of duty per day / ffeT SAf&rean 12 He &I =t

(D) The same limits as Continuous staff / Tad (Continuous) wHATRET o THT T
As per PBC 101/2024, under 7th CPC, House Rent Allowance for Railway employees posted in
‘X' category citiesis admissible at what rate of Basic Pay? / PBC 101/2024 & 3JdR, 74 CPC &)

Q35 m X Aoft F ol & A Yo AT & T g ¥ aesd (HRA) Tt 9e (Basic Pay) # FOMark
fFa R W T E?

(A) 0.21

(B) 0.24

(©) 0.27

(D) 0.3
As per DoPT orders, reservation (vertical or horizontal) is NOT applied when the cadre/post

Q56  [strength is: / i Td wfeor RAWET (DoPT) & smaelt & AR, ARG (Tt A &) 1 0 mark
Fefad # & fore Rufa # ony =il grar?

(A) Above 200 / 51 Hat g 200 & e &

(B) Between 14 and 100/ 519 7€ 14 & 100 & &= &

(©) A single isolated post / 51§ U Tehe &t

(D) Exactly 15/ 19 Ig 81 15 &

Page 13 of 27



As per the D& A Rules, 1968, the special revision provision for a Group 'C' or erstwhile Group
'D' Railway servant who has been dismissed, removed or compulsorily retired, and whoseg|
appeal has already been disposed of, is contained in which Rule? / D& A 7@, 1968 ¥ AT,

Q57 U 'C' A UgAR FF YU 'D' F I Ye1d HHAN & AU f3dw gadieror (special revision) w wraur frw| 1.0 Mark
Fam & g, O srate, dar & geran an sfard s & faraga foan @ g e et stfier o6 fgem,
TE & A IRE?

(A) Rule 18/ faw 18

(B) Rule 22 / faw 22

(©) Rule 24 / faw 24

(D) Rule 26 / Faw 26
Under Rule 10 of the Official Languages Rules, 1976, an employee is deemed to have ‘'working

Q58  [knowledge of Hindi' broadly on the basis of: / TrwTeT Fam, 1976 & faw 10 & siafa, & 1 o mark
EHET 1 TR T AT A 7@ AT {EAq: e TR UR /1 A1t 22

(A) Being posted in a Region ‘A’ State/ &3 '&' & foreft oo & dra g1

(B) Being a Group 'A’ officer / THg &' &l ATYHRI g

©) Having passed a prescribed Hindi examination/qualification, or a declaration of such knowledge ag
prescribed / fRuffea o=t wen/aiaar s<iof @, ar fRufRa s & 0 F= & v wen

(D) None of the these / o0 & IS oft &
Under the Model Schedule of Powers, 2018, delegation of powers is grouped under three
headings: PHOD/HOD; DRM/ADRM/SAG officersin field units; and: / Riger QTieral st SIeen

Q59 |(Model SOP), 2018 % simia, sifed &1 W @i ofwa # fawma 2 PHOD/HoD;| LOMark
DRM/ADRM/SAG ot &ita gehreal #; qe:

(A) Only the Railway Board itself / &ad e a1 w@d

(B) Divisional/Extra-divisional officers and officers in Headquarters / Heeita/stfafih-Heeiar it aem
e H ATt

(©) Only Production Unit General Managers / &hde IciTe 3ehls HeTiaddh

(D) Only Vigilance officers / &act Tadhar Tferenret
While undergoing training on the Railways under the Apprentices Act, 1961, an apprenticeis

Q.60  |governed, as regards conduct and discipline, by: / iRy sifaf¥am, 1961 & Sierfe ¥ # W 1 g \jark
TG TR a0, TERYT U9 AJE & day # uidvgg fore faaet & enféa far €2

(A) The Industrial Disputes Act, 1947 exclusively / daa Jireifie faare sifafzm, 1947

(B) The Railway Servants (Conduct) Rules, 1966 and the Railway Servants (Discipline & Appesal)
Rules, 1968 in force / Wt ¥e1 AaT (3ATER0T) fHarm, 1966 qe e Jar (3L Ud s7dier) fzm, 1968

(®) No conduct or discipline rules apply to apprentices / Tf18]3T W g SATERUT AT SR 0 AR T8
eid

(D) The Factories Act, 1948 conduct provisions / SR 31fafazm, 1948 & STERUT WIae™
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Leave on Half Average Pay (LHAP) iscredited to a Railway servant's account at the rate of 20
days in a calendar year, in advance, in two installments of 10 days each, with effect from
Q.61 01.01.1986. Prior to this date, the position was that: / 3ref-3ftae aa= s@eet (L HAP) Y& @) 10Mark
% @Td ® 01.01.1986 & ufaast 20 & &t 22 |, 0w T7 q, 10-10 o <y < fopat | st fomam o,
el 39 fafer & g Rufa = oft?
(A) LHAP was credited at 30 days per year / LHAP Ufa as 30 fa7 &t 22 & <1 gtar e
(B) LHAP did not exist as aleave category / LHAP =g 3taehrer 9ioft sifiaea & & =1t oft
(©) No advance credit of LHAP was given; 20 days were credited on completion of one year of service/
LHAP ol &hIg YW STHT =181 [aaT ST oT; Teh a8 <l Jar gui g+ W 20 T 5 fory Sird &
(D) LHAP was credited only to Group A" officers/ LHAP e THg '&' A&l ol ST grar o
Which Master Circular of the Railway Board consolidates the orders relating to seniority of
non-gazetted staff, including seniority on compassionate/sports quota appointment, medically,
Q.62 de-categorised staff, and erroneous promotions? / Y& S &l i AT AR UeusA (Master 10Mark
Circular) TR-ISTURAT FHHATRAT B ARSAT A FSd ATRRAT T TATRA Feal &, faH AJHU/EAES
e & fAgfe, fRfecda w0 & stasiviiga (de-categorised) FHam, @ Fiequl wdi=faat snfher €2
(A) Master Circular No. 34 / AeR Uieul 4. 34
(B) Master Circular No. 37 / W& URu= &, 37
(®) Master Circular No. 40/ e URu= €. 40
(D) Master Circular No. 45 / FTeeX URU= &. 45
Where ahorizontal reservation is provided within a vertical reservation, the correct procedur €
Q.63 is; / oigt frelt Seater meor & fiqe *iE afaw ey Ruifa 2, agi ad uftkar = 82 1LOMark
(A) Fill the horizontal quota first, then the vertical quota/ Tgat &fasT whier W, f Feafer Hrer
(B) Fill the vertical quotafirst, then the horizontal quota/ U FHeafer @ier w2, e &fds et
©) Treat the two quotas as entirely independent and additive / & iei &l JuTa: W= 3R TTcHe A
(D) None of the these / 370 & I3 oft &
As per the Railway Services (Pension Rules), 1993, which of the following Rules deals with
Q.64  [|preparation of list of railway servants due for retirement? / ¥ @ar (¥e #am), 1993 & 1 g mark
FER, Amfaf@a § & Fia-ar e e T Yaa waial & et dar a9 gafaa 82
(A) Rule 56 / g% 56
(B) Rule 66 / Faw 66
©) Rule 76/ Faw 76
(D) Rule 86 / =% 86
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Q.65

Which of the following statements about Commuted Leave under the Railway Services
(Liberalised Leave) Rules, 1949 is correct? / ¥ @t (IqWiga saantn) faw, 1949 & siafql

Hufeated raeptet (Commuted L eave) & SR | fAITi@d A & i 9T Y= ol g7

1.O0Mark

(A)

Commuted leave is debited to LAP at the same rate as availed / FuRiafda smaemrer foaen forar ST 3a]
BRI LAP I el I1aT &

(B)

When commuted leave is granted, double the amount is debited against the LHAP account /
Fufafda saenier Widhd gi- W, I ! A LHAP &1 & 1ét STl &

(©)

Commuted leave cannot be granted if LAP is due to the employee / af¢ FHaAR! o U1 LAP 99 g i
uRafcie STaehTer Tiighd el fera ST Fehdl

(D)

Commuted leave is available only to non-Gazetted officers / TuRafdd @yl shad IRTSU|
AT bl IUCTH &

Q.66

Where a charge-sheeted Railway servant is on leave or absconding and the charge-sheet sent
by registered post to his last known address is returned undelivered, the position under the

D&A Rulesisthat: / 3FTR faet ¥ea wHamt & TEes arel-efic SRt &t 718 € 3K 98 Pt W 8 91 R
2, 3R 3T AT A Iq W Ioreed diee & Hoft 7 =rei-efte faar feeftae gu ama am ot €, df D& A
gl & dga RRufa ag ¢ T

1.0Mark

(A)

The disciplinary proceedings automatically |apse / SFTETEHS HIAATe! 3--3ATT THI &l STl ¢ |

(B)

None of these options / 38 & i3 ff &l

(©)

A fresh charge-sheet must be issued through the local police / T2t gferT & TRy Te 12 arei-2fte o)
EIRSIGIEIRY

(D)

The employee is deemed to have resigned / FHT! ! &I AT AT AT ST

Q.67

Under the Railway Services (Liberalised Leave) Rules, 1949, Paternity Leave admissible to a
male Railway servant on the birth of a child is to be availed within how many months of the|

child's birth? / ¥e1 qar (STAHA Faaen) Fam, 1949 &F siata, el T/gEh & =1 T 72w ¥
EHaT @t 4 fuge staeer (Pater nity L eave) T=3 & W & fohant At & Hia forar st =nfee?

1.0Mark

(A)

3 months/ 3 FE

(B)

6 months/ 6 7g

©

12 months/ 12 7814

(D)

24 months / 24 7g

Q.68

As per Railway Board's instructions on recruitment for cultural activities (which includes the
Scouts & Guides component), General Managers are empowered to recruit Level-1 staff for
such purposes not exceeding how many per year on Zonal Railways (and how many per year

for Production Units)? / @iehiaes Tfafafesl (e wh1eed Td MEed Uedh A ) &g Wt e
ReTd i & TR F STTAR, WEHEUHT Hl 81T 37 U2 T i1 o Ui a9 e fraa L-1
[EFHATE (AT TG THISAT o fhaa) HWell et ol SRR 82

1.0Mark

(A)

3 per year for Zonal Railways; 2 for Production Units/ &5 ¥ed &g Ufd a9 3; IcuieH gehrd! aq 2

(B)

6 per year for Zonal Railways; 3 for Production Units / &3 3ed &q Ufd a¥ 6; 3cdTe gahiedl &g 3

(©)

10 per year for Zonal Railways; 5 for Production Units/ &3 ¥ea &g fd a8 10; 3ca1e gh1sdi od 5

(D)

None of the these / 318 & &g oft &1
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Q.69

Under the gift-acceptance provisions of the Railway Services (Conduct) Rules, 1966, a Railway|
servant holding a Group 'B' post who accepts a gift from a near relative on an occasion such as

a wedding must report it to Government if its value exceeds: / ¥e1a |ar (3Tr=eon) fHaw, 1966 &)
A8 IUER HR FA & UEAUHI & JAIER, Jq 'B' U§ W a1 fhel a Al ot et sie el
AR W Fe ReAER & T IUER it ARl TR H S g, A 39 IULR 1 Hed 39 A
gl

1.0Mark

(A)

Rs. 15000/ %15,000

(B)

Rs. 10000/%10,000

(©

Rs. 30000/%30,000

(D)

Rs. 50000/ %50,000

Q.70

Under the Railway Servants (Hours of Work and Period of Rest) Rules, 2005, a Railway|
servant whose employment is Intensive or Continuous shall be granted, every week

commencing on a Sunday, rest of not less than: / ¥ 9aT (& & T2 R fasm safa) faw, 2005
% 3idtd, T Yor wHEmr &1 fAEeE g9 (Intensive) a1 @da (Continuous) g, 39 Ud® dWTE,
RIAAR A RN Bk, HH & HH fhar fasm e sem?

1.0Mark

(A)

18 consecutive hours/ 18 @TIdR &i¢

(B)

24 consecutive hours / 24 TRTIAR ¢

(©

30 consecutive hours / 30 TTIAR g

(D)

36 consecutive hours / 36 TRTIAR ¢

Q.71

Under Rule 44(6) of the Railway Services (Pension) Rules, 2026, an additional pension of 100%
of basic pension is payable to a pensioner who has attained the age of: / ¥ |ar (der=) e,

2026 ¥ I 44(6) & siata, fre g v e g Terriioll &t e e a1 100% stfafees G &
FqH 2T T §?

1.0Mark

(A)

80 years/ 80 a9

(B)

90 years/ 90 9%

(©)

95 years/ 95 a9

(D)

100 years or more/ 100 9§ 4T 31feh

Q.72

Night Duty Allowance for eligible non-gazetted Railway staff, for duty performed between
22:00 and 06:00 hours, is calculated using the formula: / 9Tt IR-TSTUTHA Yot HHATET & AT, AR

22:00 & Ura: 06:00 T & s <t TE A 7q WA gLt W (Night Duty Allowance) T 9 9
FToTT et ST 22

1.0Mark

(A)

(Basic Pay + DA) + 100 per hour / (& 9= +DA) + 100 Ufd g

(B)

(Basic Pay + DA) + 200 per hour / (a1 9 +DA) + 200 Ufd &l

(©

(Basic Pay + DA) + 300 per hour / (& 9 +DA) + 300 Ufd ger

(D)

A flat rate irrespective of Basic Pay / Td da- & Tda Ues H9d @@
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Q.73

Which Article of the Constitution of India provides that Hindi in the Devanagari script shall
be the Official Language of the Union? / WRa & |fALT= &1 F1 AT 3TJe06 Ig IUETdd el & 1|

eEarT forta | f&=<t o ht erersen giei?

1.O0Mark

(A)

Article 341 / 383 341

(B)

Article 343 / 37%8% 343

(©

Article 350 / 3% 350

(D)

Article 351 / 3= 351

Q.74

Wher e a penalty of withholding of increment isimposed on a Railway servant under Rule 6 of
the D& A Rules, 1968, and the increment falls due for promotion during the currency of that

penalty, the settled position isthat the employee: / afg ¥Yera wwamd Uv €t U U fAaw, 1968 & faam|
6 % A A gfg, AehA T &S T AT &, I I 4 H HaY F < gt & frg Ja=1 Ifg 2@
STt €, <t wernfua Rufa o & o s

1.0Mark

(A)

Is promoted immediately regardless of the penalty / 9! 2l RaTg fohy foT qed Uie foma ST 8 |

(B)

Is promoted only after expiry of the penalty period / O-ee! I Tafe THTC B o TG & WHIRH f& ST
&

(©

Loses eligibility for promotion in that grade permanently / 39 38 & WHILH o el Urrar g8L & o @t
G

(D)

Is promoted but the penalty is treated as having lapsed / THIC dt fodT ST @, ifdh Uec! bl & g
AT ST €

Q.75

As per Rule 39 of the Railway Services (Pension) Rules, 2026, invalid pension may be granted
to a Railway servant who retires from service on account of: / ¥ @&t (dere) am, 2026 & fFam,

39 & AR, AwE T (invalid pension) Tl YT dae A fre stmaw we dafAga &7 w2 veE &
T Tehell 82

1.0Mark

(A)

Voluntary resignation / Tdfc&e mTaS

(B)

Bodily or mental infirmity permanently incapacitating him for service / STRIK@ a1 A goadr STl
39 TaT o Tt ¥U F sy R

(©)

Completion of 33 years of service / 33 99 ol da1 quf g1

(D)

Non-selection for promotion / Tai=itd &g Iatd = &1

Q.76

As per RBE 30/2026, what is the time for which the quarter at current place of posting can be
retained by an employee during the study leave? / RBE 30/2026 & IR, &3t eltd (373

STTHILN) & SR HHATN T TAHTT YIRS GTeAT THTE TR FATER fhal THT Ak 370 U 3 el 2?

1.0Mark

(A)

Oneyear / Teh a8

(B)

2years/ 2%

©

2 years or period of study leave, whichever is earlier /2 HTel IT YIS &l Pl bl @ty ST i Uged &

(D)

2 years or period of study leave, whichever is later / 2 TTet a1 TSt olid & 31afe, 38 A it ft g H &
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Under the grievance redressal instructions for Railway servants, where a request for
information about status of a representation is related to a third party's information, the

Q77 general principle of exhausting official channels before approaching a court applies. / ¥ 10Mark
TR & Tg fveTaa famer sreslt & siavfa, =marea 9 & g4 faW it wreasi & 0T e o
T g, fre Rurfa & o+ft e dar 22

(A) Only to Group ‘A" officers / ad THg ‘&' ATeRIRAT TR

(B) Equally to all categories of Railway servants/ ¥ sHanial & @eft Siftral w2 ae 0 3

©) Only where the representation involves financial claims/ &a@ S8t 31eaTae faxiig i & defdd &t

(D) Only during the probation period / &ae Tfiater 3@fd & g
As modified pursuant to the 7th Central Pay Commission (RBE No. 99/2016), the minimum

Q.78  |pension admissible to a Railway servant per month is: / 7§ ¥ da ST (RBE . 99/2016)| 1 o \Mark
[ SR SR AL % AR, Tohelt 3T HHAT 1 UTd ATg 7 <IaA der feraeit 82

(A) Rs. 3,500/ %3,500

(B) Rs. 7,000/ X7,000

© Rs. 9,000/ %9,000

(D) Rs. 10,000/ %10,000
The Railway Board's rules governing entitlement of Railway servants and their families to

Q.79  [freelconcessional rail travel are contained in: / ¥ FHWREl dAT I AR F @Y 1 pmark
7Tk Rt Yer A &t ursrar st i w5 atet Yo |1 & fam feed fRfga 82

(A) The Railway Servants (Pass) Rules, 1986 / ¥ st () fAam, 1986

(B) The Railway Establishment Code, Vol. || / TRdT Y& =T dfgar, @s-11

©) The Indian Railways Act, 1989 / “TRd ¥a stfafaad, 1989

(D) The Railway Servants (Conduct) Rules, 1966 / ¥ T (31eRoT) F7m, 1966
Under the Railway Servants (Discipline and Appeal) Rules, 1968, an order placing a Railway|

Q.80 [servant under suspension is made under which Rule? / 3T Hamt (Sremer e stdften) w1 o \jark
1968 & dgd, frdt Yora FHar @ e e &1 e fora R & sianta st forar wman 2?2

(A) Rule5/ g% 5

(B) Rule 6 / a7 6

©) Rule 7/ Fam 7

(D) Rule 8/ a7 8
As per the extant instructions on grievance redressal, if a Railway servant does not receive g
reply to hisrepresentation within a specified period, he may address or seek an interview with

081 the next higher officer. That period is: / fveraa fameoT (Grievance Redressal) W fagmm= Tl 10Mark
[ STTER, A et T FHErt it IqE SIS 1 IR U fifea srafd & +ftae dl fetan, @t 98
3T IR STAFIN A HYE T AIETHR il HITT e bl 8l T8 FaTS 1 g2

(A) 7days/ 71

(B) 15 days/ 15 fe=t

©) One month / T& TEIAT

(D) Three months / & T
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0.8 Rule 20 of the Railway Services (Conduct) Rules, 1966 relates to: / ¥e1a @ar (31m=eoT) fAam, 1966 LoMark
T faw 20 3o Seida g

(A) Communication of official information / 3Tk SRS T TWHTOT

(B) Canvassing of non-officials or other influence / TR-31fAIeRET & T TRTT AT 3771 TR T TG ST

©) Restriction on marriage / ITél W 3

(D) Prohibition of sexual harassment / F= 3cied W A%
Reservation for categories such as Persons with Benchmark Disabilities (PwBD), Ex-

Q.83  [|servicemen, and Women is termed / Ao (PWBD), ¥agd @ aite afeemiadl St A0 & 1 o vark
T STRaToT, & 4T gl oA 27

(A) Vertical reservation / 3eafer 3TR&TOT

(B) Horizontal reservation / &fdsT sTRefoT

(®) Supplementary reservation / qxe 3R&T0T

(D) Overriding reservation/ STt 3R&TOT
Where a medically decategorised Railway servant cannot be immediately absorbed in &
suitable alter native post, he may be kept, pending location of such employment, on: / gt Tereit

Q8 IRifrea v & smsrofiga Yo w2t et S0 Yo Ue W denrer wta et fepan o e, 1O Mark
8T AhTeTh TSHTR Sl EINT gi- aeh 39 Tohdl UR T@T oIl Hahal 872

(A) Extraordinary leave with pay / 3TITHTRUT 3ddi-eh 3TadhIel IR

(B) A special supernumerary post in the grade held before being declared unfit / 3@ =ifvd fhT ST
4 TRd 9 | Ueh faQiy aifeiesa (supernumerary) 18 ™

©) Any available vacant post in the same Unit under the cadre controlling authority / X dhgifel
MRS & ded &t giHe H Sig off Iucisy @reft ug|

(D) A special supernumerary post below the grade held before being declared unfit / 3= Eifid fohy |
J vet o I W 9, 399 2 1 U Iy g ue
Section 3(3) of the Official Languages Act, 1963 mandates that BOTH Hindi and English shall
compulsorily be used for certain categories of documents. Which of the following is one such

Q.85 category? / TSTHIST Stfafaam, 1963 it & 3(3) T sifard et & o $5 A & exarasil o fg=<| 10Mark
T 3T ST T YT SATaTd &9 | fohaT S| fAmfarad | & &I |t Odl 8 U Jioft g2

(A) Internal noting on afile by asingle officer / fraft Uk 1T GRT Tigd WR o 718 Stfafees feoauft

(B) Personal diary entries of an officer / farlt s1feretet &t safra st wfafsar

©) Informal internal emails between colleagues / TEehRE & s IR Tidfe SAa

(D) Resolutions, general orders, rules, and notifications issued by the Central Government / &g TX&R|
GIRT ST Heherdl, AT 3716, e a sAfergeame
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As per Para 2615 of IREM Vol 11, the Permanent Negotiating Machinery (PNM) on Indian

Q.86  [Railwaysfunctions on athreetier basis. These tiers are: /IREM Vol |1 & % 2615 & IIqER,| 1 0 Mark
WRAT YeTd | qeTie Anirgfe #eiaa (PNM ) diF-weid TR I% &1 &heclt 8l 3 «R &

(A) Divisional level, Zonal Railway and Railway Board level / Hee %R, &g ¥ed qem ed a8 &Y

(B) Zona Railway, Board level, and PREM level / &3 ¥4, SiE TR, a1 PREM TR

©) The Railway level, the Railway Board level, and the Ad-hoc Tribunal level / ¥d TR, 3 d18 &2, qe
el =T (Ad-hoc Tribunal) &R

(D) None of the these / 310 & IS oft &
As per Master Circular 53 on Pension scheme, where a Railway servant has commuted &
portion of his pension, the commuted portion is restored after the expiry of how many years
from the date of commutation (or from 01.04.1985, whichever is later)? / G= JISTT TR AT

Q87  rghere 53 & SIHR, A foret Yo e 7 Sruet Yo Fw v wrge (TeHed wa) fRan R, @ 1O Mark
EFFISI Sl AR (A1 01.04.1985, it +ft 718 | &) | foha=t st st GHIT & 18 HRIE foran 1 e
Rt e o T 27

(A) 10 years/ 10 a5

(B) 15 years/ 15a%

©) 20 years/ 20 99

(D) 25 years/ 20 T4
The maximum limit up to which LAP may be accumulated at the credit of a Railway servant

Q.88  [|wasraised from 240 daysto 300 days vide / fohelt ¥ el & TQ # L AP Wiad €90 &t atfdshad| 1 g vark
T 240 7 & sere 300 A 6 7, ag fhaes wreaw 9 forar war?

(A) RBE No. 155/97 / RBE §. 155/97

(B) RBE No. 57/1991 / RBE ¥. 57/1991

(©) RBE No. 99/2002 / RBE &. 99/2002

(D) RBE No. 158/2008 / RBE &. 158/2008
Rule 1303 of the Indian Railway Establishment Code, Val. Il (corresponding to F.R. 9) defines

Q.89  [theterm: / Wt ¥ To wfgem, We-I| &1 Faw 1303 (St F.R. 9 & waqed @), fFa e=2 & 1 g mark
aRHTRA wear 82

(A) Qualifying service / 31€s Tt

(B) Family / af@r

(®) Pay / 3a (Pay)

(D) Foreign service / faaseft Tt
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As per the 7th CPC-modified provisions (RBE No. 99/2016) regulating family pension, the
normal family pension is calculated at a uniform rate of: / UTRRaTees U= &t fHEEa & aet 74

Q0 lyem st grer wiehtfra wmaw (RBE . 99/2016) % i, Wrwa wiivatva dert @t woe femy 1O Mark
AT & TR ot STt 22

(A) 20% of basic pay / & I & 20%

(B) 30% of basic pay / e a1 &l 30%

(®) 33.33% of basic pay / T 3 &l 33.33%

(D) 40% of basic pay / & da- & 40%
As per the extant instructions, a Railway servant's attempt to seek a decision on a service
grievancein a Court of Law without first exhausting the normal official channels of redressig

Q91 regarded as/ faemm arRell & SrqaR, TR Yor wvardt grer amr favmivr e fRawor mremi| 1.0 Mark
[T TATE TR faeT T =arrera # 5 ot I fore &0 / /AT Sr 82

(A) A protected constitutional right that cannot attract any adverse consequence / Teh TRI&d TdeTeh

(B) A statutory right guaranteed by Railway Act, 1989 / ¥eid 3ifafaam, 1989 gRT TREIGA T aTa
SIREIN

© Contrary to official propriety and subversive of good discipline, and may justify disciplinary action /
D I & FIuIa qo G & Y giehRe, STt ST SHRaTg ol raltd 6 dahdl &

(D) None of the these / 318 & &g off 781

0.9 Recruitment against the Scouts & Guides Quota on Indian Railways is conducted by: / WRd| LoMark
Rl H Th1SeH Ud ST hic o [d6g WAl [chdloh gIRT STl eh TTelt 872

(A) The Railway Recruitment Cell (RRC) of the concerned Zonal Railway / Tfid & Yed &1 3 9t
T8 (RRC)

(B) The Railway Recruitment Board (RRB) exclusively / &aa ¥ o7dt a1 (RRB)

(©) The Union Public Service Commission / € @idh HaT 3ATA1T

(D) The State Bharat Scouts and Guides Association directly / €8 359 YR hecd T4 Mgy I9
As a general principle under the seniority rules for non-gazetted Railway staff, grant of pay

Q.93  [nigher than theinitial pay to an employee: / fR-2roTafai ¥t aTfedt ht afewar fRawt & Sewid TF 1 0 Mark
AT fagia & w0 H, fhdt wHant o RN da- 9 it da= e 7 &

(A) Automatically confers seniority above those already senior to him / Ta: & 37 @l & HUR aRSdT UTw|
& S & T U & 399 avB &

(B) Does not, as a rule, confer seniority above those aready senior to him / FIAMER, 39 @l & FW
ARSAT UTed 8l gidl 51t Uget & 399 aRS §

(®) Makes him senior-most in the grade from that date / 39 faf2 & 98 Ui # wed aks & St &

(D) None of the these / 310 & IS oft &
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Q.94

If a Scheduled Caste candidate is selected to an unreserved (open) vacancy purely on his own

merit, the effect on the SC reservation quota is. / af¢ Fg YR Sfar (SC) 3rv et gota: srah|
AT & TR Te fAet smmfaia (unreserved) Rith oe wafaa €iar €, ot s@et siggfRa sfa steer
RIS U T UHTE USaT 2?2

1.0Mark

(A)

It has no effect — the SC quota remains intact and available in addition to those selected on merit /
1S TTd &l Ugdl — SC ahiel JUTdd &1 T&dT & 3R AdT o SR TR 9aidl o SAfdfeth 3Uesy 3&dl &

(B)

The SC quota is deemed filled to that extent and reduced accordingly / 38 HIHT dd SC hiel W1 gal|
(HIT STTQT SR GEgaR &4 8l SIgm

(©)

The candidate must be shifted to the reserved vacancy instead / 31sgeff &1 sTRfard Rih & Temidia
e BT

(D)

The vacancy is treated as reserved retrospectively / 38 Rf<h &l JaeaTd! €0 & SRf&T AT SITQT

Q.95

Under the RTI Act, 2005, a first appeal against the CPIO's decision (or non-response) must
ordinarily be filed before the First Appellate Authority within: / &= & Jf9&R Afa@an,

2005 & 3idta, CPIO & fAvia (At 1) & fawg wem stdier v stdfieita Wiaart & |Hel amaa:
e {3t & “fiae grae <t St =nfge?

1.0Mark

(A)

15 days/ 15 fa=

(B)

30 days/ 30 fe=

(©

45 days/ 45 &

(D)

60 days/ 60 fe

Q.96

Under the Code on Wages, 2019, as applicable to Railway employees, the wage period fixed for
any class of Railway servants shall not exceed: / ¥Td FHATREAT U A "da= Higar, 2019' (Code)

on Wages, 2019) & dgd, Ye1a sHameal & fdt off @t & fow aa da= erafr ga@ wumer a8 guft:

1.0Mark

(A)

Fifteen days/ Ugg fe=

(B)

One month / Te TEHT

(©)

Two months/ &t 781

(D)

One quarter / T faamér

Q.97

Which Rule of the Railway Services (Conduct) Rules, 1966 requires a Railway servant to act
with promptness and courtesy and prohibits adopting dilatory tactics in official dealings with

the public? / ¥1a Jar (3meron) fRam, 1966 w1 Fi=-ar fAaw Yera e @ deqear 3 fawar @ &m
R hl STAT T ¢ TR ST & AT SARTVR FHTHEIST A TAHIT ATt ddih YT U ek oI

2?

1.0Mark

(A)

Rule 3A / 7w 3A

(B)

Rule 4C / aw 4C

©

Rule5A / Fam 5A

(D)

Rule6 A / 77 6A
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As per the current position (effective 01.01.2024, per RBE No. 50/2024 read with Rule 70(1)(b)
of the Pension Rules), the maximum ceiling on Retirement Gratuity and Death Gratuity for

0.8 Railway servants is. / acar fRafer & sigaw (RBE . 50/2024, Tuw faett & faw 70(D@)| | 5 viark
afea, i 01.01.2024 § wreh), Yo wH=ial & g Jarfrgf suem ga 7oy Suem 6t siflewan
e T 8?

(A) Rs. 15lakh /15 @@

(B) Rs. 20 lakh/ 320 @@

(®) Rs. 25 lakh/ X25 @9

(D) Rs. 30 lakh/ 330 @@
Under Para 309 of IREM Vol. I, seniority on promotion in a grade is determined with due
allowance being made for delay, if any, in joining the new post due to: / IREM @s-| & =T 309

QN i siefa, Freht i & v W AR @ Fruteor, g vE w uRafy § g fem, O @ @, & fag| LOMark
SR g2 3q g fonan omar g, Sit frads wror §r?

(A) The employee's personal preference / HaT &t AR darar

(B) Exigencies of service/ da1 &t ifardamsii (exigencies of service)

©) Non-availability of quarters / 3TaTe 2T s

(D) Pending disciplinary proceedings only / sae @fed Sem=Ie wrRiaTe!
The shift from the earlier vacancy-based reservation roster to the post-based reservation
roster system for direct recruitment was implemented following the Supreme Court's

0.100 judgment, vide which Circular / Office Memorandum? / Weaet Wt & fag gd Rfts-amenfeq L0Mark
(vacancy-based) 3TREIUT IeeR ¥ Ug-3MeTiRe (post-based) ¥Eew Wotedt # URad-, ddied <AEed &
U & STguTer H, fore wrfera arae / aRRusr & #Aream | @y o

.M. No. -Estt.(Res.) dat .07. .M. No. -Estt.(Res. i

(A) O.M. No. 36012/2/96-Estt.(Res.) dated 02.07.1997 / O.M. No. 36012/2/96-Estt.(Res.) i
02.07.1997

(B) O.M. No. 42/21/49-NGS dated 28.01.1952 / O.M. No. 42/21/49-NGS feie 28.01.1952

(C) RBE No. 87/1991

(D) O.M. No. 36011/1/2011-Estt.(Res.)
Under the Right to Information Act, 2005, a CPIO must ordinarily supply the requested
information within how many days of receipt of the request, and within what period if the

Q.101 information concerns the life or liberty of a person? / Ga=TT &1 AR AfATTH, 2005 F iaid, LOMark
CPIO &t |ATIq: I Ui & forae &A1 & Hiar ATt T8 Yo IucTse FRT gict &, T AfS G|
Torell SAfth o STiae AT Tdsal o Hetad gl al feha-i sard #7?

(A) 15 days; 24 hours/ 15 f&; 24 =@

(B) 15 days; 48 hours/ 15 f&; 48 &

©) 30 days; 24 hours/ 30 f&; 24 =

(D) 30 days; 48 hours/ 30 f&; 48 &
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As per Para 308, IREM Vol. |, where the probationary period is not extended and staff are
confirmed at the end of it, the date of appointment to the grade/post for seniority purposesis/

Q.102  IREM &z, 91 308 & AW, el ufedta (probation) afdt & fawawr ¢ feran war o =g 1.0 Mark
39S 37 | I (confirm) F 3y a8, Tt aigar waiie= ¥ de/ag # fAghw it fafar = wit st 22

(A) The date of confirmation order / Gf¥e=uT 3meer < fafer

(B) The date of passing the departmental examination / favmira uan I<hvf e i fafer

(©) The date of the seniority list's publication / aRSaT Tt & e & fafer

(D) The date the employee was sent to the training school for initial training, or the date of joining the|
working post, whichever is earlier / 5 fafe a1 et 1 URfes WiRieroT gq wiieror faemerr a1 T,
T HTEiRd e W Iutketd i fafd, S off vgel &

108 Chapter 3 of Indian Railway Finance Code, Vol 1 deals with: / $fea= ¥a wig-a ®ie, ategd 1 LoMark
Q. T 92 3 THE Hafda g / e
(A) Contracts General Principles/ #ise & @M= fAgid
(B) Allocation of Expenditure / @ @l 3T
(©) Budget / s5Te
(D) Statutory Audit / wF sfffee

Under the Railway Services (Liberalised Leave) Rules, 1949, Leave on Average Pay (LAP) ig
credited to a Railway servant's account at the rate of 30 days a year, in two installments of 15
0.104 days each, credited on: / ¥ @aT (TR Jraatn) Fam, 1949 F sidia, dfaa dav s@att (LAP) LOoMark
ReT THHAIRT & @ # ufd a9 30 R 1 & |, 15-15 R & < ot 4, forer fafdai s foman sman
22
(A) 1st April and 1st October / 1 319 3R 1 sk
(B) 1st January and 1st July / 1 &Rt 3R 1 Jeé
©) 1st March and 1st September / 1 7T 37k 1 fader
(D) 1st June and 1st December / 1 5[ 3R 1 fa&ieR
Wher e the date of appointment to a grade (and all subsequent lower grades) is the same for
two or mor e non-gazetted Railway servants (Para 314, IREM Val. 1), seniority between them ig
0.105 determined by / ST&t &t AT Afee TR-ISTARA o7 HHATE! i fohdl Ug (3T IqF g vt g+t fHae| LOMark
re) # e & fafer e @ (|REM &=-1, 1 314), 98t 37 st afesar fre s w Reifea gl
e?
(A) Alphabetical order of surname / 3U-TH o JUTTeRH &
(B) Length of total servicein the Railways/ 3 & g &1 &l Hafy &
©) Whoever was born earlier ranks senior / Sit Uge! SI=AT &1 98 aRS HTHT SITa
(D) Marksin the promotional examination / Ui aSter & e 3feni &
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As per Rule 66 and Rule 67 of RS (Pension) Rules, 1993, a Railway servant seeking voluntary
retirement after completion of the prescribed minimum qualifying service must give notice in

0.106 writing to the Appointing Authority of not less than: / ¥&a @ar (der= fAaw), 1993 & fAaw 66 Y] LOMark
T 67 & AR, St Wd HHAT aF FAaH 3Tedh Qa1 I3 e & G Q@iedd Qargit @1 Greal &,
& fgfs e @ &0 & F gax awa & faf@a Sifew g

(A) 1 month / 1 #&HT

(B) 2 month / 2 A&HT

(©) 3 month / 3H&MT

(D) 6 month / 6 TEHT
The 'Annual Programme setting yearly targets for the progressive use of Hindi in
correspondence, noting, and training across MinistriesDepartments/Railways/PSUs is issued

Q.107  |each year by: / Helterdl/faumii/iera/amdeiie Iuswnl # waw, feoor e ufdveor # =< & wed| 1.0 Mark
T &g ATt e fatiRa wew aren "aifties wrisn’ Ucdd ad e gra st frar strar 82

(A) The Railway Board independently / Td= 9 & ¥ed a1

(B) Ministry of Home Affairs/ T[& Halerd

(®) The Ministry of Human Resource Development / ATHd SaTd= faeer e

(D) The Union Public Service Commission / T @ids TaT 31T
The various penalties (minor and major) that may be imposed on a Railway servant under the|

Q.108 [D&A Rules, 1968 are enumerated in which Rule?/ D& A fam, 1968 & qed ¥ wHA WAE 1 o \jark
ST T ATt fAfRe= (g €2 31k € €2) Tedt ot Iei Tt e # frar T €2

(A) Rule5/ g% 5

(B) Rule 6 / a7 6

(©) Rule 7/ Faw 7

(D) Rule 8/ a7 8
Under Rule 3 of the Official Languages Rules, 1976, communications from a Central
Government officeto a State or Union Territory in Region 'C' shall bein: / Trs+eT fAaw, 1976

Q109 I foyam 3 % sietar, Foreht Shg, e TTater@ @ &6 T & Fonell o o 6 o @ @Y A o w10 Mark
Torey HTST # g2

(A) English / 3i3sf

(B) Hindi only / et fa=<!

©) Hindi with amandatory English translation attached / &=t & &rer 3ifarel 3RIST STaTE T &ed §U

(D) Either language, subject to prior approval of the Railway Board / 3d §i€ & Jd 3HIGH o 379 &g
ot 7S
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As stated in the prefatory note to the revised (1989) edition of the Indian Railway
Establishment Manual, in case of any conflict between the Manual and the Indian Railway

Codes:; / WReT YT Tt fA@mmEett (Indian Railway Establishment Manual) & @eitfaa (1989)

H0 eI Y ST # et T o Framaeht s smeda Yer dfaeli (Codes) ¥ e freht e Y HoMark
TRerfer &:

(A) The Manual prevails as it is the more recent document / FzmTaett Tt Enft Riifeh T8 31fde gTal &
ESIEEK

(B) The Codes prevail; the Manual does not supersede provisions contained in the Codes / ey

(Codes) werdt givtt; fzmmaett digarshi & fAfea g &1 stfirghmoT T8l ehecit

(©)

Both are read as mutually exclusive and never overlap / @I &l TREIR 3= HMT ST & 3R o et
HATTATI &l e

(D)

The Railway Board must be consulted before either can be applied / <1 & & forelt 1 oft @] Feet &
Tge Yod a1e & et sifard &
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